Figure 11: Weekly Hours: Routine, Non-Routine, Cognitive & Manual Jobs: Year-by-Year RD
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Notes: The figures decompose the aggregate year-by-year results on hours from panel (B.2) of Figure 6 into the four occupation
groups defined in Acemoglu and Autor (2011): non-routine cognitive (A), routine cognitive (B), non-routine manual (C), and routine
manual (D). The figures report year-by-year local linear RD estimates and associated 95% confidence intervals. Optimal bandwidth
selection, robust estimation, and inference are based on Calonico et al. (2014). The dashed vertical lines indicate the first and last

year of the tax incentive.



